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In the last few years we have heard a lot of dis-
cussion on how important it is for colleges and 
universities to retain students, to increase grad-
uation rates and to reduce the burden of student 
debt. 
However, with all of the problems that are 
affecting institutions of higher education we are 
now witnessing another equally serious one – an 
increasing number of faculty members leaving 
their institutions and sometimes their careers in 
higher education altogether. This is a problem 
because increased faculty turnover increases the 
cost of hiring and retaining good faculty while 
disrupting long-term plans by academic units that 
wish to elevate their reputation in the long run.
According to a study by the National Bureau of 
Economic Research, a U.S. based private, nonprof-
it organization that conducts economic research 
among public policymakers, business profession-
als and the academic community, family issues are 
a major consideration for faculty when contem-
plating leaving their institutions or their careers. 
Published earlier this year, the study surveyed life 
scientists in the U.S. The authors found that aca-
demics are less likely to relocate at the time when 
their children are in high school. The study also 
shows the quality of the peer environment in their 
institution, as well as funding opportunities, are 
important factors when making decisions about 
moving elsewhere.
Although the study was conducted only among 
life scientists, many of the responses seem to be 
applicable to at least most college professors. 
These findings are consistent with what we hear in 
the halls of colleges and universities all the time. 
The immediate effect of this migration is that it 
increases the quality gap between wealthy institu-
tions and those that are not. For a number of years 
now we have been seeing how many top research 
institutions – mostly private – have been able to 
“steal” good faculty from poorer ones. They are 
able to offer better deals to incoming faculty and 
to offer better working conditions in terms of 
money, facilities and a better group of peers.
The study, which surveyed more than 10,000 life 
scientists in the U.S. from the moment they got 
their first academic position until 2006, showed 
that more than a third of them had moved to a 
new institution that was more than 50 miles away 
at least once during their careers. That is a lot of 
mobility for a career where the historical trend is 
for the vast majority of its members to end their 
careers where they started. 
According to this survey, faculty showing the 
least mobility were those with high school age 
kids. This is not surprising given that one would 
expect faculty to emphasize the educational life of 
their kids and to be as least disruptive as possible. 
This finding also explains another result of the 
study, and that is that most faculty move either 
just before their oldest child had started high 
school or just after their youngest child had fin-
ished it. This makes sense because according to a 
number of studies, high school is usually the time 
when potential disruptions to the social networks 
of children are the greatest.
This may also be a very important factor for 
women academics. They tend to be more sensi-
tive to issues such as maternity leave and income 
inequality. According to a recent study by the 
American Association of University Professors, 
women in academia earn on average 10 percent 
less than their male counterparts. Other studies 
show that their contributions are oftentimes less 
recognized than those of their male peers. Thus, 
institutions that are smart enough to offer more 
equitable financial packages and better institu-
tional recognition will be better placed to attract 
and retain good female faculty. 
When it comes to respondents’ opinions on the 
quality of their peers at their home institutions, 
this study generated some revealing information. 
Based on number of data, the report concluded 
that “all else equal, scientists are more likely to 
move (than not) in a given year if the peer envi-
ronment at home is not very good.” Given the 
increasing reliance on adjuncts and the dimin-
ishing funding in many institutions of higher 
education, particularly public ones, that helps 
to explain the increase in mobility we have been 
seeing lately. Sometimes the funding issue goes 
beyond the home institution. Some major federal 
grating institutions such as the National Institute 
of Health and the National Science Foundation, 
both major sources of external funding for life 
scientists, have been restricting the ability of grant 
recipients to move money and equipment, making 
scientists want to move to well-to-do institu-
tions that provide better start-up funds for their 
research careers. Also, being in more supportive 
institutions increases the chances to win bigger 
grants because of the infrastructure already in 
place, along with the institution’s reputation.
Obviously, decisions that have to do with mov-
ing from one institution to another, particular-
ly for faculty with families, are complex ones. 
Institutions that want to advance their reputations 
need not only the kind of data generated by the 
NBER study, but also to play closer attention to 
personnel issues. 
That means that administrators, from depart-
ment chairs to presidents, need to be more 
involved with their faculty by showing a closer 
personal touch with them and demonstrating a 
sincere interest in their scholarly activities.
We also need better funding for higher educa-
tion, including higher start-up research funding. 
Better funding will help attract and retain good 
faculty, will improve the ability to hire more ten-
ure-track professors, and will provide better infra-
structure. This funding will allow faculty to be 
more competitive when looking for external fund-
ing. In academia, like in many other areas of life, 
you get what you pay for. At the end of the day, 
better faculty means better education for students. 
Dr. Aldemaro Romero Jr. is a writer and college pro-
fessor with leadership experience in higher education. 
He can be contacted through his website at: http://
www.aromerojr.net
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Schonauer now lives in 
Edwardsville, and plans to con-
tinue here. She will be getting 
married on New Year ’s Eve 
and her fiancé works at SIUE. 
“I’ve always been familiar with 
Edwardsville,” she said. “It’s a 
great place to have a business; 
the community is very support-
ive. I think there’s a need for 
what I do here.”
Currently, she is the only speech 
pathologist at the practice. “If the 
business wants to expand, I’ll bring 
in others,” she said. 
To schedule a screening, call 
Schonauer’s office at 581-8304.
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At a Jan. 29 hearing at the federal 
courthouse in East St. Louis, Park 
pleaded guilty. 
On Thursday, he was sentenced 
to 36 months in prison, followed by 
a 5-year-term of supervised release. 
Park was also fined $5,100. 
The Department of Homeland 
Security and Illinois State Police 
investigated the case, according 
a news release from Acting U.S. 
Attorney for the Southern District of 
Illinois James L. Porter.
The case was prosecuted by 





Glen Carbon Boy Scout Troop 216 
honored David Ruark, 18, at an Eagle 
Scout Court of Honor on Sunday, 
April 17, 2016, at 2 p.m. at the Glen 
Carbon Community Center. Ruark 
is the son of Dan and Gina Ruark of 
Glen Carbon.
Only 2 percent of Scouts attain 
the highest rank in Boy Scouts of 
America. An Eagle Scout must have 
completed at least 21 merit badg-
es and organized a service project 
that benefits his church, community 
or school. Ruark earned 26 merit 
badges and built two wooden park 
benches for Willoughby Heritage 
Farm and Conservation Reserve in 
Collinsville as his service project.
Ruark joined Pack 104 in Mount 
Vernon at age 7 and later earned Cub 
Scouting's highest award, the Arrow 
of Light. He first became a member 
of Boy Scout Troop 103 in Mount 
Vernon and then moved to Troop 
216 in Glen Carbon. He held posi-
tions of OA Troop Representative, 
Patrol Leader and Assistant Sr. Patrol 
Leader. He has regularly attended 
summer camps and participated in a 
High Adventure trip to the Boundary 
Water Canoe Area Wilderness in 
northern Minnesota. Troop 216 is 
sponsored by Knights of Columbus 
Council 13216 at St. Cecilia's Catholic 
Church in Glen Carbon.
Ruark was inducted into Boy 
Scouts of America's National Honor 
Society, the order of the Arrow in 
2011 and was also awarded the 
Brotherhood honor.
Ruark, a senior at Edwardsville 
High School, has been active in 
Model United Nations, Diplomacy 
Club and UAS4STEM (unmanned 
aircraft systems for science, technol-
ogy, engineering and math) team. 
He has worked as a Boy Scout camp 
counselor at Camp Joy in Carlyle and 
Camp Sunnen in Potosi, Mo.
Ruark has received the University 
Academic Achievement Scholarship 
from Murray State University in 
Murray, Ky., where he plans to attend 
this fall, majoring in International 
Studies.
Ruark among elite 
as Eagle Scouts
David Ruark recently earned Eagle Scout honors.
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Great Rivers Greenway, the City of St. Louis, 
CityArchRiver Foundation and other partners 
invite residents from across the region to join 
them in celebrating the transformation of the St. 
Louis riverfront on Thursday, June 2. The organi-
zations will be hosting a Picnic on the Riverfront 
event from 5:00 to 8:45 p.m., which will feature 
St. Louis’ largest-ever community picnic – com-
plete with a 2,016-foot-long table with chairs – to 
commemorate the opening of the new riverfront 
beneath the Gateway Arch. 
The official ribbon cutting on June 2 will begin 
at 5 p.m. on the overlook stage along Leonor 
K. Sullivan Boulevard, with remarks from dig-
nitaries and partners. Afterward, attendees can
explore the nearby Mississippi Greenway, enjoy
local music and educational activities for kids
and purchase dinner from food trucks and other
vendors. People are also welcome to bring their
own picnic meal. An interfaith blessing will kick
off dinner at 6:15 p.m., followed by an aerial
photo of all the picnickers. The event will end
with a brief fireworks display at 8:30 p.m.
“This new front door for our region celebrates 
the energy, adventure and awe of the mighty 
Mississippi and our iconic Gateway Arch,” said 
Susan Trautman, Executive Director of Great 
Rivers Greenway, the regional parks and trails 
district and lead agency on the project. “We invite 
people to bring their friends, family and neigh-
bors from all parts of the region to celebrate.”
The renovation of the 1.5-mile stretch of riv-
erfront includes the recently rebuilt Leonor 
K. Sullivan Boulevard and extension of the
Mississippi Greenway from the Biddle Street
Trailhead south to Chouteau Avenue, with pro-
tected walking and biking paths. The entire
riverfront was elevated an average of almost two
feet to limit flooding, returning more days of the
year back to the community for walking, riding
bikes, sightseeing and special events. While the
historic elements were preserved, such as the 
cobblestones lining the levee; new amenities 
such as benches, bike racks, lights, power outlets 
and a street-level stage will make the space more 
inviting for events and programs. The lineup for 
this summer and fall includes bike rides, walk/
run events, the St. Louis Brewers Guild Heritage 
Festival, a free concert series with The Sheldon, 
swap meets and more.
“The historic riverfront is an important part 
of the story of the St. Louis region – it’s time to 
reconnect with our roots and make sure the river-
front is part of our future,” said Mayor Slay, City 
of St. Louis.  
The riverfront is part of the larger CityArchRiver 
project to enhance the Gateway Arch experience 
for all visitors.
“With two projects finished and three more to 
go, this historic transformation is taking shape,” 
said Ryan McClure, Director of Communications 
for the CityArchRiver Foundation, the nonprofit 
helping to coordinate the project and overseeing 
private investment. “When the majority of the 
Gateway Arch grounds landscaping finishes this 
fall and the rest of the project is completed in 
2017, visitors will get the exceptional experience 
of a connected city, Arch and river that is active 
throughout the year.”
The renovations were funded by many part-
ners, including Great Rivers Greenway; the 
U.S. Department of Transportation, through 
Transportation Investment Generating Economic 
Recovery (TIGER) funds; the National Park 
Service; CityArchRiver Foundation, and Bi-State 
Development.
The construction is wrapping up now, and 
is on track to meet or exceed minority par-
ticipation goals. With 32 percent participation 
by minority-owned business enterprises and 19 
percent participation by women-owned business 
enterprises – 51% of construction contracts were 
awarded to disadvantaged business enterprises. 
Workforce participation is also on track to meet 
the goal of 14.7 percent minority workers. 
“The riverfront is a place where everyone is 
welcome, and it was important that the con-
struction of the project reflect that, too,” said 
Carey Bundy, Project Manager for Great Rivers 
Greenway.
For more information about the event, visit 
www.CityArchRiver.org/riverfront. Explore St. 
Louis is contributing the tables and chairs, and 
Paramount Convention Services will haul the 
equipment to the riverfront. The ribbon cutting 
will happen rain or shine, but the picnic event 
could be rescheduled in the case of inclement 
weather.
For more information about the green-
ways throughout the region, visit www.
GreatRiversGreenway.org. 
About Great Rivers Greenway
Great Rivers Greenway connects the St. Louis 
region with greenways so people can explore 
their rivers, parks and communities, making it a 
vibrant place to live, work and play. Great Rivers 
Greenway is a regional parks and trails district, 
created by a vote of the people in the year 2000 to 
leave a legacy for future generations, and became 
the steward of the local taxpayers’ investment in 
the CityArchRiver project with a second vote in 
2013. The district serves 1,200 square miles and 
nearly 2 million citizens in St. Louis City, St. Louis 
County and St. Charles County.
About the CityArchRiver Project
CityArchRiver is a transformational project 
that will enhance the Gateway Arch experience 
for all visitors. The project will create a seamless 
park experience from the city to the Mississippi 
River, providing visitors with a more vibrant 
place to visit, enjoy, and return. CityArchRiver 
is a public-private partnership including the 
National Park Service, Missouri Department of 
Transportation, Great Rivers Greenway, City of St. 
Louis, Bi-State Development, Jefferson National 
Parks Association, CityArchRiver Foundation 
and many other organizations.
Picnic on the Riverfront scheduled
Event marks the opening of the new park area near the Gateway Arch grounds
Goshen Market
The Farmers' Market information booth drew a crowd Saturday morning during the season's first Goshen Market in downtown 
Edwardsville.
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